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ABSTRACO? • ' 

Prospect ,Identp.f ication. Research and Staff Service 
is described is a system to identify and provide information/ in depth' 
on the, 20, 50, or 20C individuals or organizations -who <ian make 
impact on the -instittition^if motivated to help. Usually an 
institutional prospect tesearcji system will limit i,ts efforts, in the 
interest of cost effectiveness, to those individuals and 
organij:ations with what is judged :as a potential to make, a capital 
gift of an agieed-upon minimum size-. Suggestions are offered for 
developing information abou't' and evaluating prospects as well as 

^ recording the informa-^ion and maintaining effective contact with 
donors.l Whether .the P5.RSS works directly with/majo'r donor solicitors^ 
with *the cooperation of the development chief, or only through the ^ 
department, the office must provide staff . services to all those 
involved in donor solicitation^ Methods of staffing the PIRSS 
operation are outlined. A list of references for constituency 

' research is provided. (LBH) 
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* Documents* acquired by ERIC incltlde many informal , unpublished * 
, * materials not available from other sources. ERIC makes every effort * 

* to obtain the best copy available. Nevertheless, items -of marginalr * 

* reproducibility are often encountered and this affects the quality* * 
^* of the microfiche and hardcopy reproductions .ERIC makes available * 

* via the ERIC Document Reproduction Service (EDRS) . EDRS is not ^ * 
^ responsible for the quality of the original* document. Reproductions * 
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Just as the armed forces depend on information as the basis for plan- 
ning action, so the effective college and university development program 
O depends on information as the basis for its effective action. 

O ^ 

^ The armed forces depend ^upbn radar, lor^n, satellite scanning, mapping, 

f\j scouts and i;t.filtrators as weH as- upon sophisticated reports of the nature 

<-H ,of.t'he eneniy resources, attitudes, 'motivati^AS, etc., written by historians, 
Q sociologists, psychologists, econoijiists^^^Msinessmen, educaj^ors, travellers 

111. and othelrs. " . * 

The Army, Navy, or Air Force, without information, opera^te in the dark. 
The development program is helpless unless it has the abilitv to identify, 
possible donors and the sophisticated information upon which^can be faf^sed 
effective strategies and tactics designed to motivate support for the institu- 
tion. The effective development organization meets this need by an office. 
Prospect Identification, Research and Staff Service. *^ 

This is a program to identify signTfTbanJ: potential donors, develop 
about ^ach the kind of information which will provide a sound base for action 
planning, suggest and guide a program of prospect cultivation, and provide 
staff assistance to action steps .taken by those making direct donor contacts. 
The program is supported by an effective records system and adequate staff. 

') NOTE WELL the word. "significant" in the above description. This is not 
a sysk;em to provide information on IDOO's of donors. It is a system to identify 
and pWide information in depth^on the 20, 50,^ or 200 individuals or organ- 
izations, who can make major impact on the institution if motivated to help. 

I. Pros^bct rdentifi cation 

A. DefinI ' 

Usually an institutional .prospect research system will limit its 
efforts, in the interest of cost-effectiveness, to tfiose individuals 
and organizations with what is judged as a potential to make a capital gift 
P of an agreed-upon minimum size; let's xsay $5o,0(ro or $100,000, for the" small 

^ institution and limited objective, to let's say $250,000 or even much higher . 

J- . for the major institution and/ormajor effort. 

!§' The level to be worked usually is a product of reference to the table^ ^ 

r of gift heeds and the number of major donors who can be identified, within 

^: the general agreement on limitation of gross numbers to be researched in 

terms of cost-effectiveness. 
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Experience seems to indicate that unless the staff and the institution . 
are upusually large and/or strong, it is wise to limit intensive effqrls to 
not more than 200 names of individuals and organizations. The people in 
charge pf alumni, general foundation and corporation relatioos, etc., will 
take cat^p of the rest. / 

B.y oources of Prospect Names * • * , 

' Assuming we are starting from scratch, however, we shall be reviewing' 

several times more names than will f4jnally end up in the research process., 
They will come from the following sources: 

* * c ' 

1 . Former donors : 

The alumni and gift records pffices wi'll asked to supply the 
giving record of each individual and organization who or which has 
made a gift of "$x" size at any time within the past 5 years, or 10 
years; and the names of all dono.rs who have given a gift of "$y" size , 
(for larger) at any time within the capacity of the records to produce 
the information. The size of "$x" and "$y" will be judgments based on 
the experience and records. For some, with little past record of 
significant support, it may mean going down to $1^000 gifts for 
' individuals, and perhaps* for corporations also. For others, the cut- 
off point will be higher. For a few, it may be lower. 

NOTE: Later, when time permits, records ought to be searched for the 
details even on early benefactions (The founder, early bequests and 
gifts resulting in named buildings, professorships, etc.) to see if 
a continuing family relationship might offer present opportunities. 

2. Parents : 

The Admissions office ought to be alert to identifying parents 
thought to have uRusua(l potential gift capacity. Student registration 
cards, at least for entering freshnien, ought to call for information 
on parents' occupations, titles, etc. 

3; . Doners and Sponsors of Other Enterprises 

Lists of benefactors of other local and nearby enterprises supply 
leads. Benefactors, directors and sponsors of local symphony, 
YM(W)CA, major'social benefits, etc., are often listed. / ' 

4. Probability AnaU!§-fs - ' . , / 

If the alumni off^cejia? dossiers on each alumnus which include ^ 
returns of alumni' questionnaires, news clippings, etc., a vyell- 
instrucj^^cl search thr^ough^the folders covering living alumni 
who ha^/^e been out fof^ 30 years or more will turn up prospects: the 
orthopedic surgeon cited for high opofessional attainment who heads 
a^private clinic, the .businessmap^lected a director of IBM, tKe 
alumna who has been National President of the DAR or AAUW and has 
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done extensive foreign travelling, 'are all worth looking at. Some or 
most of thes6 will be known; some will have been overlooked. But remem- 
ber, the search is for nuggets, not grains! 

• ' * ^ 

In this same vein it may be sa-id that identification of potential 
benefactors from among the older alumnae is most difficult of all, yet in- 
creasing n umbers; of ye ry substantial gifts and bequests and trusts are 
forthcoming '-^from this group. Because of the high probability of sub- 
stantial resources .in this groujj,, individuals ougnt to be carefully 
explored by the deferred giving operation and general alertness maintain- , 
6d in' appropriate, identifying iji^ocesses descr^'bed below. 

.5. Ask ! Ask li Ask!!!' ^ \ ^ ^ 

• Peopip, - people in^tHe college conmumty, alumni, friends - are al- 
ways a dependable source\ Faculty and st\idents are sources. As alumni ^ 
directors arjd development^ people and the President and trus'^tees^ meet with , 
aTumni and friends around t'he country, each person should be briefed to . 
"ask ,for names of/and. information about potential large donors, and then 
reminded to' feed it into the. research process.^ Remember that the quiet^ 
exploratory luncheon on dinner with one or two or thre§ prominent alumni 
or friends. will be more productive of valuable informatioB^ the top ^ ^ 
/gift Level than will be the typical campaign "rating comqpttee" and its 
panoply of the ^ndex cards and files. 

*6. Corporation Officey:s and Directors ' . ^ . ^ 

-'^ ' Senior 'officers and outside directors of major publ icly-held. corpor- 
ations ip your communit/ which have a possible community of interest 
• with the institution or particular programs may be identified from annual 
^ reports, w^oxy statem.ents, etc., and/or from reference books which will 
be m'entione?l_ later. • / . - . 

7. The Research Library ^ , . * , 

Reference books on corporation officers and directors. Social Regis- 
. ters where appropriate, foundation directories and newsletters, magazin- 
es and newspapers will aWbe, sources of names. A typical PIRSS library 
is listed in '^he Appendix.. i . 

8. Miscellaneous : . \ ' • 

a. Ask tho\$ i'n your institution. who see th6 checks from donors to 
alert the PIRSS office to checks made out on funds of private 
foundations, closely-held businesses, truS.t funds, etc. They may. 
contain clues to'capital funds controlled by individuals. 

b. Mai^lings by the estate planning and deferred giving office may 
result^in returns which are suggestive. * 
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c. Watch alumni newk publications for and alert alumni staff to 
pass along news of ir^.portant promotions, special honors received 
and other information about alumni which may suggest prospects 
to be evaluated. 

d. Continually remind and ask members of development committees 
for prospect names. ' 

NOTE: -In all of the above Dse some rationality., Don*t just list the 
Rockefellers and the Mel Ions, Bob Hope, and the Ford Foundation, 
just because they have a lot of money. There most be some 
thread cf connection of contact, relationship, or consanguinity 
of interest in programs (or a jceal possibility of developing 
some) before listing and resealch should be begun. 

II. Developing laformation About and Evaluating Prospects (Research) 

The exercise of gathering names of prospects is a continuous one. 
The'task of developing information about and evaluating prospects begins 
with the acquis! tion/of the very first batch of names and cqntinues with 
increasing selectivity as^rprospects (some call them ''suspects" at this' 
>stage) are evaluated. y 

Remembering that the objective is to sift the prospects into groups 
representing potential, many PIRSS officers assign codes/ to each prospect. 
"M," for -instance, might be assigned to prospects with the estimated 
capacity to give, If ' they wishe d to> five million dollars and up. ."A" 
through "E" could be assi«?ied- to other levels with "D" and "E" represent- 
ing a standby or discard level. 

NOTE: There^always ought to be an intensive search for at least several 
multi-million aojlar potentials. And rerr^em^ber, the rating reflects 
capacity , not /lecessarily present interest. That may have to be developed! 

Then add' a second code, perhaps "1" to "5", representing judgment as to 
likelihood o/ interest in or degree of closene;ss of relationship with 
the insti tuyion. Thus a "AA 4" prospect might represent a longshot but a 
possibilyity/whiTe "A 1" would warrant imm.ediate and intensive attention. 
If only a 75'' can be assigned, probably the prospect ought to be put in the 
standby fi^e and looked at just often enough to see if status has changed 
or can be/changed. One cannot risk jeopardizing the chance for success 
with the//arm.er prospects and high potential just the chance. that "m.aybe" 
or "might" can occur. ; / ^ 

Baltic to coding and evaluating, however, is hard informiation about 
each pflfespect. Many of the sources of name? given above are also sources 
of inf^rmat^j6n. Other sources contained in the library list are' obvious. 

The p^fagraphs aboVe numbered Bl , B2,.B5, Dp^ B7, and B8 should be 
re-^read viith information sources in mind. 



GThompson 
Inc 



-5- 



In addition, once having established a name from other clues, the 
following sources of special information on giving potential are alsci 
helpful: 

A. Proxy Stateirents 

, Proxy stateiT^ents of publicly - held companies are sent to stock- 
holders. If the cOrpany'or any of its officers or directors are prospects . 
of inportance, son^e hrranger^ent ^should be made to acquire a copy of its . 
proxy staterent which tells- how many shares of 'its stock are held directly 
or beneficiyally by each, major officer and director. These can be acquired 
through a fnendly broker's office, bank trust department, or by having the 
institution pijjrchase at least a share to insure that annual reports and 
proxy statements come directly to the institution. ^ 

B. Probate Records . ' 

As estates of significant size are dispersed among or passed on 
to heirs, clues to finSncial resources of certain prospects may be had 
by examining probate court records. 

C. Other Publi c> Records ' ^ 

Real estate transfers mie.y sometimes be helpful to know about and 
may often be examined in app^ropri^e public offices^. 

D. Ask ! jsk ! ! Ask!!! 

Although the need to go continually to people to ask for pros- 
pects and information was stressed in 'Section I, it must be emphasized 
again that a cantinuous process of research through leadership individiials 
is most product] \/e in evaTu'dting and rating and gaining information about • 
'the attitudes and habits and rotivation.of each prospect. Here, in addition 
to^he usua'l data, you will accurruUte data on attitudes, prejudices and 
interest \;bich will be^ consideration in' the strategy of cultivation, soli- 
citation and reward. I 

' e.g.. Is vio^ntly anti-student permissiveness. \ ( -^'^ 

See onTy in the m.orning or after 6 o'clock! 
. ' Expert on Etruscan pottery. Has fine collection. 
Dislikes Dean of the college. Use som.eone ^ 
else fer conta.ct. ^ • , 

Very loyal Michigan alumnus* 

Former hammer throw champion at Purdue. 



H^s largKlibrary on birds. 
General lio^rary interests. 
Likps to fish in Canada, 
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III. Forms aad Records ' . * 

.Whether or not much of the informaWon eventually wdnds up^in a 
computer or a microfiche of similar system, the basic tooV of the PIRSS 
office is still the master index card and file folder for each major 
prospect. This is because the whole of the background information, , , 
up-to-the-minute, has often to be instantly available to a solicitor, 
for handling in a committee meeting, or available to the President in/ 
the middle of a telephone conversation. 

Of course generalized inforriatTon, giving records, coding,, etc. , / 
will be included in the general computer file where it may be used for 
special category sorting, addressing, etc., but the '"full range" of infpr- 
mation will .stay in tne special 'PIRSS possession. ^ 

A.typical research office will rpaintain file summary cards similar 



to the following for each major prospect, pisrhaps using different color's 
to differentiate among alumni, paren-ts, friends, organizations, etc. / 

Computer programs vary so widely in design and content that it, is 
impossible to provide a specific guideline here. The important -thjn^ is 
to arrange Vetrievabi 1 ity" by each useful category in which need is^^ anti- 
cipated." Among these would be geographic region, code on potential/ 
" giving record, constituency relationship, nature of donor, etc. • ^ 

NOTE: Confidentiality and security for records is important. All files 
should be available to authorized personnel only and atherwfse 
secuiied in locked cabinets. Access to what may be sensitivi5 mater- 
ials by unofficial or unapproved personnel cannofev^be .tolerated. 

Pick up all copies used at committee meetings. Log out any material 

which -leaves the office. 

^ ^ • r 

IV. Tender Loving Care: ^Cultivation ) 

, All prospects - every alumnus, parent and friend of the institution - 

deserve the attention of the institution. All aspects of the developrnent 
function,, the alumni office, and the publ iccftions ^and public re^jlations 
offices are appropriately and constantly concerned with the process of 
cultivating the good will, friendship and support of all membens of all 
constituencies. i 

But the) hard facts of practicality and concern *for the welfare of 
the institution demand that attentiSfTWand investment in th0 cultivation 
process must vary in proportion to the size or likejihood of realizing 
a major donation to the institution, J 

At least for the top 50 prospects, at least those rated]''AA" or "A'^ 
and at least coded "1", ^'2", or "3", a special program, even.a "mini- 
campaign" of cultivation will be worked out by the 'Chief Dev&lopm.ent 
Officer, usually vvith the parficipation of the President and; the assistance 

# 
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of a volDnteer Corr.mittee on Special Gifts .and, for some prospects, the 
Committee on Estate Planning and Deferred Gifts. ^ ^' 

• It is a prime responsibility of the RIRSS, not to do cultivation, 
but to guide and suggest its doing and to provide 'the staff assistance -re- 
. quired. 

\ r These planned "moves" will be entered on a special card for each 
. prospect and put into' a "Tickler file" by dates maintained by the PIRSS: 
As dates for appropriate action^ come forv/ard trie PIRSS will remind the \ 
person slated for action and, if necessary, suggest drafts of letters; 
subject matter of other comuni cation or other action indicated: e.g. 

...Flowers on a wife's birthday and a phone, call from the 
president 

...A special note from a trustee' transmitting an annual report ^ 

...A note from the Librarian on the disposition of an earlier 
. ' giftxir note on ai\ in^portant acquisition in the prospects' 
field of interest 

...A letter from a student. scholarship holder, or a named 
profess^orship 

...A complinientary copy of a professor^s new book. Or an oil 
painting of a car.pus scene from the art department 

. . .etc. , etc. , etc. 

Two elements always to be included in the program are: 

...A personal report to the dorior on the use of every significant 
gift 

\ ...Continuity and gopd taste, and innovation 

NOTE: In some institutions with an active and successful ^Associates ^ 
Program (annual giving in the amount of $10j20 or more) the 
PIRSS may well^t^nd staff service in guiding TLC to this 
•group also, ST\)ce iWty nembers are already in the major gift 
potential and many oNiers, in the nature of things., may be headed 
that way". 

V. Supporting The Action 

Whetiier the PIRSS" works directly with major donor solicitors with ^^ 
cooperation of the developr.^ent chief, -or onjy through the department, 
tfT|' office must provide staff services to all those involved in donor 
solicitation. ^ ♦ 

8 
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The previous section (H) suggested the role of the PIRSS in guiding 
and suggesting strategies for TLC, More specific staff services are . 
also required* * ^ 

• ' ► • 

A* Staffing The Volunteers 

While, the PIRSS officer may have little line responsibility and works 
withinvQuioel ines and directions set forth by the Development Director, 
he wil niu^i tably find hi/i^self reflated to the work of volunteers* 

The*principal volunteer comittee with policy and action obligations 
affecting PIRSS is the Special Gifts Cormittee. This is the Committee 
which, with principal staff service by the chief development officer and 
with the participation-of the president. of the-institution, concerns 
itself with the evaluation and development of strategies designed to un-, 
loci: the gifts of donors of highest potential. 

■ In a typical m.eeting of a Special Gifts Committee the PIRSS wiTTf have 
prepared Xerox copies of background materials and v/ork sheets on thexTLC 
and action steps taken with each prospect to be discussed at that^m.eepfig. 
As the meeting progresses and members contribute ideas and accept action 
ai>signments , the PIRSS officer will note inform.ation and action so that it 
can later be entered on record cards and placed in th<? tickler file for 
reminder purposes. The PIRSS officer in somie cases serves as secretary ofl 
this Coimittee and prepares minutes summarizing inform.ation, acceptance ofj 
any responsibility by r^enbers for action steps, schedules adopted, etc. 

In m.eetlngs of the Estate Planning and Deferred Giving Committee, 
also, the PIRSS officer will be expected to, supply information on top 
prospects, as requested, but will not ordinarily play such a central part 
in the committee operations. 

B. Staffing Other Officers in DevgTopment ^ ' ^ 

The PIRSS of^fice has responsibility not only to the Director of 
Developm.fent but to his colleagues. Within the rubric of the level of 
activity he has been assigned, he will be expected to develop information 
and make available all findings concerning potential donors to others 
director of alumni funds, director Of corpora tft)n and foundation relations, 
director of parents fund, director of deferred^ giving. 

The Director of "Development will decide which prospects shall be 
singled out for special handling in order to avoid duplicating approaches, 
, etc. For instance, fir. A, an alum.nus, may have his name 'removed from iW' 
alumni fund mail appeals in o^der that all contacts may be personal; or 
perhaps the President of Corporation B, a close friend of a parti^itular 
dean, will receive the College fJews letter with a transmittal ndte from his 
friend. - 
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The PIRSS officer will ordinarily not make these decisions, but 
where policy has been decided will use 'his record and schedule system 
to see that they are properly effected. He certainly is ob.ligated to 
suggest strategy and tactics when he can do sO. -a 

Caveat : The" PIRSS office whith is active and cooperative runs the risk 
of undertaking too much. Other officers in development will be tetripted 
to request PIRSS for staff .assistance (developing Tong lists of prospects 
in certain constituency categories) which they should accoirplish' for j:hem-* 
selves. While PIRSS certainly should expect its llbfary of resources 
to be used freely, it must remain clear thaf cost-benefit considerations 
require tha^he overwhelming proportion of PIRSS staff time and effort 
be applied to the few hundred (real ly, few score) prospects whose partici- 
pation will make all the difference, v " * 

C. Staffing Means Availability 

Ability to staff volunteers, President and colleagues is the final 
test of the. PIRSS. In addition to "having" the information, it must pro- 
vide almostVinstant availability in emergency. 

The PIRSS should maintain for each prospect in active status a sirple 
.action sequence surr.mary in such form that it may be almost instantly 
available to the President or^any other involved institutional officer or 
volunteer even if required' in the middle of a phone call. 

If the Prresident rece'lves a call from powerful trustee A who w.ants ■ 
to discuss the strategy of working on top prospect B, the president will 
be able to act much m'ore effectively if he can call for and receive ^ 
immediately at least a sunnary of recent action, conversation, commi ttr.ents, 
^agreements with B. And if the President receives a telephone call directly 
from top prospect B himself, how much more effect! ve. he os with mastery of 
dates and subject ratter of previous calls, correspondence, and notes on 
factions involving B which may not yet have reached him through normal chan-* 
nels. ' ^ ^ _ / ' 

Whether "this availability is acquired through closed-(/ircui t TV, 
Xerox copies changed constantly as, info^n^ation is acquirecj^ and' kept in a 
loose-leaf folder in the President's office, or having/the PIRSS officer 
or staff near enough to deliver records on the dead run, iiccomplishment is 
important. ' . ' 

VI. Staffing The PIRSS Operation 

PIRSS, in the institution serious about development,! is not. a 
part-time operation operated at ,the clerical , level. It should be operated 
by a professional level director assisted by at least one secretary 
and Irecords person. Larger institutions will have more. < 
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. As eyes and ears for the volunteer cadre and-the administration, 
the effectiveness (ot^Jack of it) of this office makes a critical 
difference in success or failure. 

* One successful developmeffit officer headed ^this office by a former 
faculty member, assisted by»a retired research librarian from the 
Library of Congress and appointed y^Tecent graduate as assistant. 

The successful director wilil be inteJlJigent, organized, curious 
about people, an indefatigable dk^ger for V^formation, able ^d vvlling. 
to get out of the office in the search process, and with enough v/ill-power 
and judgment to be able to turn down the corfetant teir.ptations to pursue 
information in all directions and, instead; con^cfiqitrate on^the pay-off. 
The director must b.e cooperative and sharing - no\protecti ve - with 
urfoTlHation, and imaginative in creating programs and suggestions, ideas 
/for prospect cultivation and donor rewai^d, 
%^ 

Age, sex, or length of experience are not important factors* The 
t^Bch^iques are easy to learn. Intelligence, organization, energy, a 
desire to be helpful arfd a belief in the institution are critical. 

Reminder 

1. Be tough on limiting numbers. Perhaps 2*00 total in the active file 
with top 10 and the next SO'^etting special attention is a reasonable 

^ nuniber in all except the larger- fnstitu'tions. , ^ 

2. Always have a few million-dollar or multi-million-doll'ar prospects in 
the working file. Imagination In fulfilling this requirement willi^ 
set the standarfl for the whole list. 

3. Keep talking to people^whb can hcln, - make friends of triist officers, 
i bankers and others, or ask those who are to help on specific cases. 

Don^t hug your desk. Faculty department heads or senior faculty may 
be helpful. ^Just restrict your effort to major prospects following the 
" criteria adopted by the Development Office. 

4* Stay djptimlstic! Remember the development vice president who said, 
after^ very successful capital campai.gn. "I know that for every 
magor (rift we got we missed one just as big because we didn*t suspect 
' it was 'there." ^ . 

5. ^ Don't Mieglect the potential of women in philanthropy. Identifying wealth 
among vOmen, especially older alumnae, wives or widows of older alumni 
will tcx every bit of ingenuity, but there is a tremendous and largely 
Cinidenljified potential here as evidenced by the increasing numbers of 
majofDenefactions - through estates, trusts, and special gifts - from 
women. 
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A LIST OF REFERENCES FOR CONSTITUENCY RESEARCH 



Standard- and speci.aJ reference material should be acquired for development 
staff and rem.ain a permanent part of the constituency research library, 
instantly accessible for continuing use. Thejatest editions should be 
maintained. The following is a list of references compiled largely by 
Mr. David C. Ferner, President, Frantzreb, Pray, Ferner & Thompson. ■ . 



I. SOURCES ON INDIV'IDUALS 

A. Who's U'ho in A-",erica 

Marquis - Who's Who, Incorporated 

200 Eas^ Ohio Street — '^ 

Chi cago^__JJlljj^e4'S-'^"WgTT 

B. Regional llho's Who 
East, Midwest, South & Southwest, 
West 

C. Specialized Who's Who 

. 1 . Who's Who of Airerican Women 

Marquis - Who's Who, Incorporated 

I 2. • World Who's Who in Co-rierce and Industry 
/ Marquis - Wtro's Who, Incorporated 

•3. " ^World Who's Wh o' in Scieac©- 

j^laxqiJ4*--^=T?1^^^ Incorporated 



d".' ^ Socfa1--Reqist9i % complete set (at least of. selected areas) 



Social Regfster Association 
381 Pqirk Avenue 
New York, New York -10016, 



/ 



6. 
H. 
I, 



Directory of Direct o rs in the City of New York, and other cities. 
Directory of Dir:eci:ors Company, incorporated 
• 350 Fifth Avenue 
New York, New 'tor.k 10001 

I 

Boyd's City Dispatch lists , 

1609 Unjop Port Road . 

Parkchester, Bronx, tlev/'York 10462 

Church directories, lists, reports . 

City, County and State directories 

News clippings ^-^ * 
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A 



• 

. ' ^ • Inc 

■ , • ' . -2- 

SOURCES ON INDIVIDUALS AND CORPDRATIQNS , ' ' * 

345 Hudson Street 
New york, New Yprk '10014' 

^- Moo,dy's 'Industrial Manual /QTC •industrial Manual^Pnhi.v iit,-i,-.,-., 

. New York, Ngw York 10007 . M^nu'l/^H^ndbook^or ^ 

C. Dun's RefWe Book of/corporate Mg t. ■^^^'^^^ 
^ . .Dun & Brad^eet, Incorporated ' ' ' ' • 

99 CtiurdfstreeV ' • . ' ' 

New YorkT New York 10007- 

*'^- 'The. 500 Larg est U.S." Industrial Corp oratinnc; ^ 

Fortune Directory • ~ ■ 

' 540 North Michigan Avenue ... ^ * ' • 

Chicago, Illinois 60611 • " - ' 

X' 25.000 heading U.S. Corpora.tfijns ^ ' ' , 

News Front • . ' ' . • ' 

.'Year, Ijicorpofated " ' .' . • . 

Westward Street * ■ ^' x.' 
,i . New York, New/ York.. 10036^ ./ i ■ 



F|^Xhe Conference Board /incorporated ' t 
845 Third. Avenue, ' " • 

i;.. New York," New York'' 10022 - ' ' 

G. Counc£ for Financial Aid 'tp Educal^n, IncorpCrated 

680 Fifth Avenue, - fli % ' ♦ ' 

New York, New York 10019 ' / 

. Various publications of aid to education programs of - / ' ' -' 

business firms. . • . ' 

Matching 'Gift Details . , . • . " " 

- Council for Advancement a;id Support of Education ' - » 

1 Dupont Circlfi, N.W. , Rm. 600 J 
Washington, D. C. 20036 . 

^- O^^icial Summary .oY Securit y Transactions and HnlH in»!,c', u.S * 

Securities and txchanga Commission ' ' ' ■ 

Superintendent oi^ Documents ■ ■ , • 

U.S. Government Printing Office"" 
Washington,. D. C. 20402 



/ • Fcanr^f^ 

. ^ RrayFerrigr 

GThoTopson. 

" . • ^ Inc 

. * • -3- 

J. C^poretioji Reports , Proxy Statements ,, etc. 

K. State and local business organization directories, lists, reports^ 

L. Professional directories * \ - ^ 

M. American Dental 

• American Institute of Architects ' 
American Institute of Chemical Engineers . . 
. . American Society of Mechanical Engineers 

American Medical Association 

Martinrfale-Hubbell Law, «ua£L2.thers ^ s ^ 

' Nr. Fortune Magazine 

Time and Life Building 

Rockefeller Center » m 
New York, New York 10020 ^ ^ V 

0. Busine^ Magazines: Business Isfeek , Nations Business , Forbes , el^tc. ' 

P. New York Times ' • ' 

New York Times Office 
229 W. 43rd Street 

New York, New Yprk 10036 . . ' ^ 

Wall Street Journal 
' 22 Cort1an<lt Street 

• New York,.>;ew York 10007 



R. Locat newspapers ' . '* 

III. SOURCES ON INDIVIDUALS AND FOU'lbATIGNS AND- TRUSTS 

A. Foundation Directory- and other services: . ^ ^ 
Annual Repor.ts/ Information Returns/Li^st 

of Organizations ^Filing as Private Foundations/ 

Data Sheets/.Information Quarterly/Grants »*> 

Index (Bijnonthly, tAnnual )/Data Bank/Custom 

Searches 

, ■ / 

The Foundation Ceoter . 

888 Seventh Avenue 

New York,. New York 10019 

UOOl Connecticut Avenue, N.W. 
.Washington, D. C 20036 

B. Form 9S0A - Return of Organizations Exempt from Jncome Tax - 
\ U.S.- Department of Treasury, Internal Revehue Service. 



V 



• - " « Returns may be inspected at: 

National-Office 
': Office of thS Director 

Public Information Division 
^ . Washington, D. C. 20224 

ERIC * - ' * 14 . ^ 
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Office of the Internal Revenue 
Service District Director of 
the district serving the prin- 
cipal place of business of the 
foundation. 

Copies cf iraterials are furnished at a fee set by Internal 
Revenue Service. . 

C. List, of foundatiofis and trusts requesting registry as legal 

organizations in a state. For exerp.le: in tre State of Nev.' York 
contact the office of the Secretary of «'Stdte. 



Foundation annual reports 



f 



Taft In/o r ration Svsteni: Found alion Reporter/ Nevvs '-onji tor pf 



Taft Products, inc 
1000 Verront Avenu^e, ^.W 
Washington, 0. C. 20C05 



IV. OTHER 



A* The Gr an tsranship Cente r N'ew s 
lOfS W, Olynfpic boulevard, 
Los Angeles, Califonvia S0015 

• / 



Phi "I ant Syrupy 
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